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Name:- 



Khalil Ahmed Khalil Srour
Dear Sir Or madam:-

· I'm pleased to introduce my C.V to you for your complete 
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evaluation with my hopes to be considered for the vacant position.

Personal Information:-

	· Date of birth
	:
	23/12/1985.

	· Nationality
	:
	Egyptian.

	· Place of birth
	:
	Alexandria, Egypt.

	· Address
	:
	37  Bahaa Eldin Elghatwary street- Smouha .

	· Tel Home
	:
	(03) 4245312.

	· Mobile no.
	:
	)0100)2775777 

	· Relationship status
	:
	Married.

	· E-mail Address
	:
	khalil_srour@yahoo.com

	· Military Service              
	:
	Exempted.


Education history:-
· 2002 – 2006    :  Faculty of Commerce
                         Alexandria University 
                         Accounting department

                               Grade: Good
Qualifications:-
· NEVADA UNIVERSITY , COLLEGE OF BUSINESS :

Certificate of  Diploma of  "Business Administration".

· American Union of Business Administration
   Was awarded an honorary member of the" American Union of Business Administration"
· American Center (AMIDEAST) : Certificate of achievement that i have finished   

The (Advanced upper Intermediate level) of the English language.

· Modern accounting in Arab Academy for science and technology
  Language Skills:-

· Arabic 

: Native 
· English. 
:V.Good 
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Professional Skills:-

· Professional in using MS-Windows.

· Professional in using MS Word.
· Professional in using MS Excel.

· Professional in using MS Power Point

· Professional Knowledge in using Internet.

· Professional in using accounting system

· Professional in using (oracle) program

· Professional in using (querix phoenix) program

· Professional in using (SAP) system.
Communication Skills:-
· Ability to develop my communication skills 

· Ability to develop my organization 

· Ability to develop my presentation skills 

· Ability to develop my analytical and self-motivated skills 

· Ability to work under pressure 

· Strong Experience in Marketing plane and strategy  & Sales processing
Interests:-

· Winning trust and respect of others.
· Building personal relationships based on trust, mutual respect and open

           communication.  

· Photography & Videography.

· Ethical thinking in my lover things, Photography & Marketing & Sales. 

Work experience:-
· 2007         :  Accounting in (Pharos  University) 
                                   (Payable & Receivable accountant)
· Responsible for balance sheet related with bank 

· Responsible for activities in my work such as:-

·  General Ledger.

·  Matching the accounts in General ledger.

·  Preparing financial statement like balance sheet income statement at the end    of  accounting period.
·  Accounting Payable and Receivable.

·  Responsible for transaction bank related with revenue and expenses.

·  Preparing any entry related with accounting period.
·  Ability to discover the mistakes in the entry accountant related with accounting period and rewrites.
· 2007 -2011      :  Retail Accountant in  (ARMA - FMCG)

· Specified to product ( food &oil) and (soap & detergent)
· Our product (Crystal oil ,Crystal gee , Elhanem gee, Oxi detergent, Revoli soap)

· Payable & Receivable accounting)

· Sales Accounting. 

· I have certificate experience on financial accounting.
· Experience in accounting agent and their accrued. 


· Experience in promotions related with agent to calculated it to record in their balance
· Internal Audit in the same company(Arma)
· Experience in stocks period and operation stock

· Experience in sales operation related with accounting

· Experience in retail department 

· Ability to train the accountant to use the basic accounting system
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· 6-2011 – till 6- 2015           Sales & Business development executive in :-
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     (Hi-Pack Group for Packaging Materials – B2B)
1. Work with the Business Development Manager Group  to  develop new business opportunities at national and regional levels including:

· Research and prioritise companies to proactively approach

· Initiate and develop relationships with new partners to secure long term corporate partnerships

· identify and develop appropriate ways for businesses   

· Implementing marketing events and publications

· Develop good relationships with sales and communications departments to ensure that Elalamein is at the centre of the planning process and that all opportunities are fully exploited

3. To work on proposals and presentations to potential Prospects, supporters, leading on these when appropriate.  To work closely with sales account managers on this.

4. In liaison with the sales account managers, ensure the smooth transition from new business to account managed status for newly secured partnerships. This will include: 
· managing and evaluating the new corporate relationship 

· ensuring that our company and corporate objectives are met to maximise income and opportunities from each relationship

· work to best standard practices according to an approved strategy by The GM
5. Work to maximise public relations and media opportunities to enhance new relationships.  Ensure the exchange of good practice, ideas, initiatives etc with corrugated industry stakeholders.

6. Work with the Business Development Manager to ensure that work conforms to El-Alamein’s ethical guidelines.

7. Ensure that all information added to or amended on in industry marketing database is accurate and that the database is kept fully up to date.

8. Keep up to date with Elalamein and other appropriate industry Info, as well as legal issues affecting corporate performance and developments in relevant issues.

9. Undertake any other reasonable tasks within the Corporate Team as requested by the General Manager and Business Development Manager if required.
· 7-2015 till now                         Business Development Manager in 
EGYPTIAN COMPANY FOR LED TECHNOLOGY
(B2B & B2C) 


1. Work with the CEO and others management  (Marketing & Sales )  to  develop new business opportunities at national and regional levels including:

· Research and prioritise for the supply of electric power tools companies and open new market whose need and using light system to proactively approach.
· Initiate and develop relationships with new partners to secure long term corporate partnerships.
· Identify and develop appropriate ways for businesses.
· Commitment to implementing the company's marketing policy.  

· Implementing marketing events and publications.
· Develop good relationships with sales and communications departments to ensure that Egyptian – company is at the centre of the planning process and that all opportunities are fully exploited.
· Follow up the marketing management to ensure that Egyptian company has implementing marketing plan & strategy.
· Follow up with sales management to ensure that team implementing their plan and target.

· Follow up with financial management to control the credit for different customers.
2. To work on proposals and presentations to potential Prospects, supporters, leading on these when appropriate to work closely with sales account managers on this.

3. In liaison with the sales account managers, ensure the smooth transition from new business to account managed status for newly secured partnerships. This will include: 
· Managing and evaluating the new corporate relationship. 

· Ensuring that our company and corporate objectives are met to maximise income and opportunities from each relationship.
· Work to best standard practices according to an approved strategy by The GM & CEO.
4. Work to maximise public relations and media opportunities to enhance new relationships.  Ensure the exchange of good practice, ideas, initiatives etc. with LED technology industry stakeholders.

5. Work with the GM & CEO to ensure that work conforms to EGYPTIAN company ethical guidelines.

6. Ensure that all information added to or amended on in industry marketing database is accurate and that the database is kept fully up to date.

7. Keep up to date with Egyptian company and other appropriate industry Info, as well as legal issues affecting corporate performance and developments in relevant issues.

8. Undertake any other reasonable tasks within the Corporate Team as requested by the General Manager if required.
                                                    Thank you for your consideration

